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GG A IT E RT H E R I N G   I   I O RN F O R M ATT I O N      A B U TO U T   L   L A B RO R   C   C IO N D I T I O N S

Na m e  o f  p e r so n  c a r r y i n g  o n  t h e  wor k s :

D e s c r i p t i on  o f  wo r k  c a r r i e d  o n :

Nu m b e r  of  p e r so n s  em p l oye d :
Ad u l t s  a b ove  2 1  ( m a l e  a n d  f em a l e )
Yo u n g  p er so n s  b e t w e e n  1 3 - 2 1  ( m a l e  a n d  f em a l e )
C h i l d re n  u n d er  1 3  ( m a l e  a n d  f e m a l e )

Mo v i n g  p ow er  e m p l oy e d  to  d r i ve  m a ch i n e r y
Ha n d
A n i m a l
Wi n d
S t e a m
Wa t e r

Tow n  a n d  s t re e t  i n  w h i c h  s i t u a te d  

QQ U E R I E SU E R I E S

Wo r k p l a ce  a n d  Ma ch i n er y

1 . Is  the re  any  sp e c ia l  prov i s ion  in  your  wo rks  for  ven t i l a t ion?  I f  so  descr i be  i t s
n a tu re  a n d  e f fe c t s .

2 . Are  a l l  the  dang erous  par t s  o f  the  ma chiner y  fen ced  o f f ?  I f  not ,  w hy  not ?
3 . Have  yo u  a ny  acco m m od a t i on s  i n  yo u r  wo r k s  to  e n a bl e  t h e  wor k pe op l e  to  ch a n g e

the i r  c lo thes  on  en ter ing  the  wor ks ,  or  f or  wash ing  or  put t ing  on  addi t iona l  c lo th ing
or  l eav ing  them;  or  any  a r rang ements  t o  en sure  the i r  p er sona l  c l ean l ines s ,  or  any
conveniences for cooking or warming their food? If  you have specify those arrangements.

4 . What  i s  the  usua l  temp er a t ure  in  the  d i f f erent  par t s  o f  your  works  in  w hic h  ch i ldren
are  e mploye d?

5 . What  i s  the  h ig hes t  de g re e  o f  hea t  re qu i re d  for  any  proces se s  in  your  works  in
w hich  ch i ldr en  are  employe d?

6 . How  a re  t h e  w or k s  l i g h t e d?

E m p l oy m en t  o f  C h i l d ren

7 . Do any  o f  the  processes  car r ied  on  in  your  works  ne cessar i ly  re quire  the  employ ment
of  ver y  young  ch i ldren  and  w hy?  What  i s  the  young es t  ag e  re qui re d?

8 . Have  any  recent  a l ter na t ions  in  ma ch iner y  rend ere d  neces sar y  the  employ ment  o f
a  g rea ter  o r  l e s s  p rop or t i on  of  ch i ldr en  in  your  works ?

Ho u r s  o f  E m p l oy m e n t

9 . Wh a t  i s  t h e  u su a l  n u m be r  o f  h o u rs  e ac h  d ay  dur i n g  wh i c h  yo u r  wor k s  a re  c a r r i e d
o n ?

1 0 . What  i s  the  g rea te s t  numb er  o f  hour s  tha t  your  works  or  any  of  them, have  b een
car r i ed  on  in  any  one  day  d ur ing  the  l a s t  year ?

1 1 . At  w h a t  t i m e s  a n d  u n de r  w h a t  c i rc u m s t a n ces  were  th e  usua l  or  r egu l a r  hours  o f
wor k  exce ed ed?
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1 2 . D o you  co ns ider  th i s  or  any  exces s  b e yond  the  re gu lar  hour s  o f  work  avoidab le ?  I f
not  avoidab le  s t a te  w hy  not .

1 3 . What  i s  the  g reatest  numb er  of  hours  that  the  same se t  of  chi ldren in  your employ ment
have  b ee n  ke p t  a t  work  dur ing  any  one  day  of  the  l a s t  year ?

1 4 . Have  you  a t  any  for mer  t ime  us ua l ly  car r i ed  on  your  works  f or  a  g rea ter  n umbe r
of  hour s  da i ly  than  you  do  a t  pre sent ?

1 5 . Has  a  sys tem of  re l ays  or  chang e  of  hands  in  the  employ me nt  o f  ch i ldr en  b ee n
t i red?  I f  so  descr i be  in  w hat  manner  and  how the  p lan  has  answere d .

1 6 . What  i s  your  op in ion  a s  to  the  probab le  e f fec t s  o f  a  re duc t ion  of  the  work ing
hours  o f  ch i ldren , and  the  g rounds  of  such  o p in ion?

Ni g h t  Wor k  T h a t  Is  a f ter  Ni n e  O’ c l o ck  a t  Ni g h t  a n d  b e fo re  F ive  O’ c l o ck  In  t h e  Mo rn i n g

1 7 . D o yo u  wor k  a t  n i g h t , t h a t  i s  a f ter  n i n e  o’ c lock  a t  n igh t  a nd  be fore  f ive  o’ c lock  in
the  mo rning?  I f  so  s t a t e  for  how many  hour s  and  under  w hat  c i rcumstances .

1 8 . Have  you  e mploye d  a  n ig ht  s e t  of  ch i ldren  a s  w e l l  a s  a  day  s e t ?  I f  so  exp la in  how
you  ar r ange  the i r  hour s  o f  work .

1 9 . D o  the  same  se t  o f  hands  work  un i for mly  by  n ig ht  or  d o  the y  c hange  p er i o d ica l ly
w i t h  t h e  d ay  s e t ?

2 0 . How many  t imes  have  any  of  your  wor ks  in  whic h  ch i ldren  have  b e en  employed  a t
n ig ht  d ur ing  the  l a s t  year ?

2 1 . What  i s  t he  g re a te s t  nu mb er  o f  ch i l dren  w h o  h ave  b e en  em pl oyed  a t  n ig h t  wor k  a t
any  on e  t i m e  dur i n g  t h e  l a s t  t we lve  m on t h s ;  a n d  w h a t  i s  t h e  g r e a te s t  nu m b er  o f
hours  d ur ing  w hic h  any  ch i ldr en  have  b een  employed  o n  any  one  n ig ht ?

2 2 . Would  a  p rohib i t ion  of  n ig ht  wor k  for  ch i ldr en  a f fe c t  you  and  in  w hat  way?

Co n t in u o u s  Pro ce s s

2 3 . D o  any  proces se s  in  your  works  ind i sp ensably  requ i re  the  l ab or  o f  ch i ldren  to  b e
cont inuous  d ur ing  tw en t y- f our  hours ;  and  w hat  the y  a re ?

2 4 . I f  not  ne cessar i ly  con t inuous  for  the  w hole  twe nt y- four  hours ,  w hat  i s  the  maximum
of  t h e  t i m e  dur i n g  w h i ch  i t  i s  i n d i s p en s a b l e  for  s u ch  p ro c e s s e s  to  b e  con t i nu o u s ?

2 5 . What  a re  the  ages  o f  ch i ldr en  usua l ly  employe d  in  such  pr ac t ice s ?

Me a l - T i m e s

2 6 . What  a re  the  t imes  a l lowe d  for  mea l s  dur ing  the  day?
2 7 . D o a l l ,  or  h ow  m a ny  o f  t h e  p er s ons  employe d  a t  your  wor ks  l eave  them a t  mea l

t imes?  S ta te  the  reaso n s
2 8 . I f  yo u  wor k  a t  n i g h t , i s  t h e re  a ny  a n d  wh a t  ce s s a t i on  for  re s t  a n d  m e a l s ?

Tre a t m e n t

2 9 . Have  you  any  sys tem  of  re wards  o r  puni shments  f or  induc ing  a t ten t i on  on  par t  o f
ch i ldren  employed  in  your  works  and  i f  so  by  w hom ?

3 0 . Are  cor p or a l  puni shments  in f l i c t e d  on  any  ch i ldre n  employe d  in  your  works ;  and
i f  so  by  w ho m ?

3 1 . Have  you  for b idden  cor p ora l  puni shme nt  or  t aken  any  s teps  fo r  the i r  p re ven t i on ,
w hen  you  were  in f orme d  o f  any  ins tance  o f  the i r  in f l i c t i on?

3 2 .  Have  any  ins t r uc t ions  b ee n  g iven  by  you  to  your  fo reman or  your  over lo oke r  w i th
re la t ion  to  the  puni shme nt  o f  ch i ldren?  S ta te  those  ins t ruc t ions .  I f  in  pr in t  ap p end
a  cop y  to  t h e s e  re t u r n s .

3 3 . Is  there  a  mar ked  d i f fe ren ce  in  sk i l l  and  gene ra l  c har ac te r  b e t wee n  the  o lde r  hands
w ho  have  b e en  emp loyed  in  th e  w orks  f rom in fa ncy,  a nd  th os e  w h o  h ave  b ee n
taken  in to  such  employ ment  a t  l a t e r  p e r io ds ?
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3 4 . Is  the re  in  conne c t ion  w i th  your  works  any  scho o l ,  re ad ing  room, l e nd ing  l ibr ar y
or  s i c k  fund?  I f  so,  s t a te  the  par t i cu la r s  re sp e c t ing  ea ch  a s  fu l ly  a s  you  can .

3 5 . I f  yo u  h ave  a ny  f u r t h er  ob s er v a t i on s  to  m a ke  w i t h  r e f eren ce  to  t h e  pre s en t  i n q u i r y,
have  the  goodness  to  te l l  them.

S i g n a t ur e  o f  Pe r so n  m a k i n g  a n s we rs  
Wh e t h e r  p r i n c i p a l  o r  a g e n t  
D ay  o f  a n s we rs  t h e    d ay  o f  1 8 4

S ource :  C hi ldren’s  Employ m ent  Commiss ion,  “Appendix :  S econd  Rep or t  on  Employ m ent  o f  Chi ldren,”
November  16 ,  1840 , 214–16 .

CC rr aa vvee  n  D  n  D u n n i lu n n i l l  &  l  &  Cl    &  l  &  Coo ..      WWoo rr k sk s
One  o f  many  fa c tor ie s  in  the  I ronbr idge  Gorge ,  now know n as  the  “b i r thp la ce  of  indus t r y ”

Sour ce :  Vi c t or i a n s  a t  Wor k  (Co a lb rookda le :  Ironb r idg e  Go rg e  Muse um) , 1997


